
PORTFOLIO OF BAMIKOLE IDOWU ADELEYE 

 

OBJECTIVE: 

To pursue a Master's degree in Gender Studies at European Humanities 

University, Lithuania, with the aim of contributing to the understanding and 

promotion of gender equality within security organizations and beyond, using 

the knowledge gained to influence policies and practices in the Nigeria Security 

and Civil Defence Corps (NSCDC) and other related fields. 

 

PROFESSIONAL EXPERIENCE: 
 

 NIGERIA SECURITY AND CIVIL DEFENCE CORPS   

Assistant Superintendent of Corps 1 (ASC1) | April 2012 – Present. 

i. Began as an Assistant Inspector of Corps, demonstrating consistent 

growth and dedication over the years, leading to the current role as 

an ASC1. 

 

ii. Responsibilities include supervising operations, managing teams, 

and ensuring the implementation of policies that safeguard public 

safety and maintain civil order. 

 

iii. Actively involved in initiatives aimed at improving organizational 

effectiveness and employee morale within the Corps. 

 

iv. Participates in programs and operations that focus on community 

safety, public awareness, and disaster response. 

 

EDUCATIONAL BACKGROUND: 
 

 EKITI STATE UNIVERSITY, ADO-EKITI 

(Bachelor of Science in Public Administration)  2016. 

 

i. Acquired comprehensive knowledge in public administration, with 

a focus on governance, policy-making, and organizational 

management. 

 

ii. Developed a strong foundation in understanding the dynamics of 

public institutions and the importance of effective leadership and 

administration. 

 

 FEDERAL POLYTECHNIC, ADO-EKITI 

(National Diploma in Business Studies)  2006. 

 

i. Gained essential business and management skills, providing a solid 

base in business administration, financial management, and 

organizational behavior. 

 



 

CAREER GOALS: 

 

 To deepen my understanding of gender dynamics, particularly in the 

context of security and public service organizations. 

 To leverage the insights gained from the Gender Studies program to 

advocate for gender-sensitive policies within the NSCDC. 

 To contribute to the broader discourse on gender equality and women’s 

rights, particularly in the context of African societies and security 

institutions. 

 

SKILLS AND COMPETENCIES: 

 

 Leadership and Team Management: Proven ability to lead and manage 

teams effectively in high-pressure environments. 

 Policy Implementation: Experience in implementing organizational 

policies with a focus on improving operational efficiency and employee 

welfare. 

 Public Administration: Strong understanding of public sector 

governance, policy-making, and administration. 

 Communication: Excellent communication skills, both written and 

verbal, with the ability to articulate complex ideas clearly and effectively. 

 Cultural Sensitivity: Deep awareness of the cultural and societal issues 

related to gender, particularly in the African context. 

 

PERSONAL ATTRIBUTES: 

 

 Committed to promoting gender equality and social justice. 

 

 Dedicated to continuous learning and professional development. 

 

 Strong sense of integrity, responsibility, and ethical conduct. 

 

CONCLUSION: 

I am a committed professional with a strong background in public 

administration and security services. Pursuing a Master's degree in Gender 

Studies at European Humanities University will equip me with all the necessary 

tools to influence positive change within the NSCDC and beyond, advocating 

for gender-sensitive approaches in policy and practice. 

 


